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INTRODUCTION

Achieving sustainable development by 2030 through decent work and economic growth has become  
the United Nations’ catch phrase guided by the Sustainable Development Goal (SDG) 8. Youth employment, 
a global issue drawing significant attention from researchers and policymakers alike (Sumberg et al. 

2021), is key to achieving the United Nations’ development objectives. This is echoed by the Mastercard Foun-
dation (2019) in the Young Africa Works strategy; youth employment is a key measure of social-economic 
progress that can be used to uplift millions of people out of poverty. However, global youth unemployment is a 
sticky challenge and particularly pronounced in Africa, where by 2050, it is projected that one in every three 
people looking for a job will be in Africa. (Yeboah & Jayne, 2020). 
Africa has the youngest population in the world, with more than  
400 million young people between 15 and 35 years of age. Yet,  
one-third are jobless and discouraged, another third work in 
vulnerable jobs, and just one in six are employed for wages (AfDB, 
2016). Accordingly, the need to engage the youth in decent work 
calls for policies and mechanisms to advance the youth’s agenda 
(Avura & Ulzen-Appiah, 2016). 

Since independence in 1964, Zambia’s population has grown 
significantly, reaching approximately 19 million as of 2021 (Zambian 
Statistics Agency, 2021). This demographic shift has resulted in 
Zambia having one of the youngest median ages globally at 16.6 
years, compared to the global average of 29.2 years (YouthMap 
Zambia, 2014; World Bank, 2023). The rapid growth of the youth population presents substantial challenges to 
employment, with over 43 per cent of youth classified as Not in Education, Employment, or Training (NEET); often 
experiencing discouragement and limited access to education, job opportunities, skills development, and training 
(Betran, 2022). 

Youth unemployment in Zambia has been a persistent issue, as evidenced in the various central statistics 
surveys carried out over the years. For example, in 2008, the Labour Force Survey reported a 28 percent 
youth unemployment rate. The 2012 report highlights significant changes by geographical location, where 
unemployment figures for the youth in the rural regions were five percent more than those in urban areas. 
Additionally, urban youth unemployment was much higher among women (47 per cent) than among men (42 per 
cent) (Zambia Statistics Agency, 2008; 2012). The 2012 African Economic Outlook confirmed that urban youth 
faced higher unemployment rates than their rural counterparts and that young women were more affected than 
young men (African Economic Outlook,2012). As of 2021, data from the Zambia Statistics Agency underscores 
the persistence of these findings (Zambia Statistics Agency, 2021). Of Zambia’s population of 19 million, 40 per 
cent were aged between 15 and 35 years of age, with over half under the age of 18 years. Among the two million 
youth labour force, approximately 353,000 were unemployed. 

Globally, there has been a growing interest in the non-profit sector due to its perceived efficiency and effectiveness 
compared to government services (Hansmann, 1980). This is supported by the development of a meaningful 
satellite account for non-profit institutions to account for their significant contribution to the economy outside 
the Government units, Households, and Corporations (UN, 2003). The sector’s widespread presence is linked to 
its historical development and alignment with maximising social welfare (Easley & O’Hara, 1983). In developed 
economies, non-profits significantly contribute to national economies by enhancing public service provision 
(Bartosova & Podhorska, 2021) and empowering communities by creating stable job opportunities (Berg, 2013). 
Even a multi-country comparative study by the Johns Hopkins University Centre for Civil Society found that non-
profits employ 10 per cent more of the workforce, making them the largest employer in any industry (Salamonet 
et al., 2013). These findings underscore the economic importance of the non-profit sector, driven primarily by 
altruistic motives. 

Global youth unemployment is a 

sticky challenge and particularly 

pronounced in Africa, where by 

2050, it is projected that one in 

every three people looking for a 

job will be in Africa. (Yeboah & 

Jayne, 2020)
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While African governments have taken several measures to encourage job creation and reduce youth 
unemployment, the involvement of non-profit organisations (NPOs) remains critical in this situation. There is a 
growing expectation that the sector could contribute to the emergence of economically and politically stable 
societies in several ways (Onwujuba, 2002). For example, Patel (2012) argued that the South African government 
relies significantly on NGOs to deliver social services such as early childhood development, education, health care, 
and childcare. In the same vein, amid the heightened rural poverty and the lack of employment opportunities 
for marginalised communities experienced by the young Zambian population (Imboela, 2005), the need for the 
operations of the non-profit sector can never be overemphasised. Accordingly, to meet these social economic 
demands, Daraojimba & Okunade (2024) recommended that non-profits require the design of approaches  
that are context specific and tailored to the specific needs, challenges, and cultural dynamics of the communities 
they serve. 

The literature on NPOs has extensively explored various aspects, including their role in youth employment, 
particularly in Zambia. While some studies have focused on enhancing an understanding of NPOs (Weerawardena 
et al., 2010), others have examined their challenges and opportunities (Johnson et al., 2021). Additionally, 
research has delved into managing stakeholder relationships within NPOs (Mato-Santisoet al., 2021), and its 
governance structures (Blevins, Ragozzino, & Eckardt, 2022). However, despite the significant research interests, 
there is limited literature that discusses explicitly the economic role of NPOs in promoting dignified and fulfilling 
work for youth in Zambia. This knowledge gap in research is addressed by the current study, which aims to 
contribute to the existing body of knowledge by investigating the impact of NPOs on youth employment in Zambia. 
To address this broad research question, this review aims to explore the following thematic areas:

• The economic contribution of the non-profit sector to youth employment in Zambia.

• The economic contribution of the non-profit sector to dignified and fulfilling work for young people   
in Zambia. 

• Within the non-profit sector in Zambia, what are the sub-sectoral contributions to dignified and   
fulfilling work for various categories of young people? 

• What are the emerging knowledge gaps within the sector and sub-sectors? 

• What is the state and nature of youth employment and or youth engagement as work in these 

 sub-sectors? 

• What are the possibilities and opportunities for increased employment in the sector? 

INTRODUCTION
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METHODOLOGY

To explore the scale, quality, and impact of the non-profit sector in providing dignified and fulfilling employment 
for African youth, including those at the margins, the researchers used online databases including Google 
Scholar, Web of Science, and Scopus. Keywords such as non-

profit sector, civil society organisations (CSOs), nongovernmental 
organisations (NGOs), and community-based organisations 
(CBOs) were used to search the literature from peer reviewed 
journals to retrieve relevant information on the topic. Moreover, 
supplementary sources such as grey literature were consulted to 
ensure a comprehensive review of the topic. The data collection 
methods involved online searches, access to library resources, and 
consultation with subject matter experts to ensure the inclusion of 
diverse perspectives and insights. The analysis process included 
synthesising the gathered literature, identifying key themes, trends, and knowledge gaps, and drawing out 
implications for understanding the sector’s economic contribution to dignified and fulfilling work for the youth  
in Zambia.

Supplementary sources such as 

grey literature were consulted to 

ensure a comprehensive review 

of the topic.
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As outlined by Watson et al. (2007), the term’ economic contribution’ refers to the broad measure of the 
gross change in economic activity resulting from various factors such as industries, events, or policies within 
a specific regional economy. This broad concept encompasses a multitude of mechanisms and activities 

that enhance the economic value of a region, including, but not limited to, job creation, production of goods and 
services, innovation, research, and investment. In Zambia, significant economic contributors span diverse sectors, 
including activities in mining, agriculture, manufacturing, services, infrastructure development, government 
policies, fiscal management, and foreign direct investment (Spahia et al., 2023). Among these sectors, heightened 
mining, agriculture, industrial, and service production stand out as pivotal for sustained economic growth, with the 
mining sector playing a particularly prominent role (Chigunta & Mwanza, 2016).

Zambia leverages its significant economic contribution from agriculture, industry and service sectors (Statista, 
2024) with its abundant water resource playing a pivotal role in contributing 80 per cent of the country’s 
electricity generation and supporting its agricultural capabilities. Despite its abundant natural resources, political 
stability, and impressive annual economic growth rate of 7.4 per cent between 2004 and 2014, it is surprising to 
note the persistence of economic exclusion, especially among the youth (DWF & CYLA, 202; Njovu, 2022; World 
Bank, 2023), with most citizens, especially those in rural areas worryingly poor (Ministry of National Development 
Planning, 2017). Accordingly, it is in the interest of this review to explore the interventions the non-profit sector 
has in place to minimise or eradicate these challenges.

3.1 Identifying Conceptualisation of the Non-profit Sector within the 
Zambian Context

A google scholar search for the term ‘non-profit sector in Zambia’ yields minimal results due to a lexicon discrepancy. 
The activities characterising this sector commonly sit under the umbrella of civil society, which closely aligns with 
the broader literature (Malena & Heinrich 2007; Mwinga, 2002; World Bank, 2010). Despite its widespread 
usage, defining the practical boundaries of civil society has proved challenging, leading to difficulties in establishing 
an operational conception and standardised measures coupled with a dearth of empirical knowledge (Malena 
& Heinrich, 2007). Acknowledging these challenges, Malena and Heinrich (2007) recognised the imperative 
to measure and assess civil society, prompting the establishment of an operational and universally applicable 
definition. They summarise the term civil society to reflect “the arena, outside the family, the government, and the 
market, where people associate their interests” (Malena & Heinrich, 2007:340). This definition aims to provide 
clarity and applicability on a global scale, offering a foundation for understanding and evaluating the role of civil 
society across diverse contexts, including Zambia. Accordingly, this report will use the terms civil society and non-
profit sector interchangeably to mean the non-profit sector in Zambia and still adopt the characterisation as 
described by the Johns Hopkins study (Salamon & Anheier, 1996). 

ECONOMIC CONTRIBUTION OF THE NON-PROFIT SECTOR TO YOUTH EMPLOYMENT IN ZAMBIA
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3.2 Registration Status of the Non-profit Sector in Zambia

Organisations in this sector can either be formally or informally organised. While formal enterprises operate in 
protected markets where they pay tax and adhere to stringent compliance standards such as tariffs, quotas, 
and trade licenses (ILO, 1972), the term ‘informal sector’ describes economic activities outside the framework 
of corporate public and private sector institutions (Hart, 1973). These include those that require little capital, 
low-level technology, and no access to markets, as well as those operating within the boundaries of law to avoid 
government regulations (Hart, 1973). In Zambia, the Ministry of Community Development and Social Services 
drafted a National Policy on Non-Governmental Organizations in 1997 to reflect the institutional framework 
of the Zambian non-profit sector. However, the approval process of this policy framework encountered several 
challenges due to pressure from civil society and the donor community (Haapanen & Waller, 2007; Wilson, 2007). 
Consequently, Zambia’s legislative framework for NPOs is still evolving, with numerous laws, policies, and non-
state actors involved in governing the registration and operations of the sector.

According to the SDG Philanthropy Platform (2017), the non-profit sector in Zambia promotes, among other  
things, civic education, advocacy, human rights and social welfare, and development. These organisations  
operate across the country, with local and international organisations under various registration bodies. These 
organisations are primarily active in carrying out development and human rights activities, with a significant 
presence in urban and rural areas. Most of these are concentrated 
along the railway route from Copperbelt to Livingstone due to easy 
access to needy areas (Haapanen & Waller, 2007). Larger CSOs 
located in large cities like Lusaka create linkages with individuals in 
smaller towns to help carry out their activities.

As of 2007, the structure of Zambia’s civil society included trade 
unions, local community-based organisations, informal civil groups, 
religious organisations, local NGOs, and international NGOs (INGOs) 
(Haapanen & Waller, 2007). Among these, 41 were registered trade 
unions, about 11,000 were NGOs, and almost 14,000 were religious 
organisations. These organisations register under different bodies: the Patents and Companies Registration 
Agency, the Registrar of Societies, or the Registrar of Non-Governmental Organisations in the Ministry of  
Community Development and Social Services. The silo-based operational framework lacks cohesion, leading 
to potential service redundancies that, if merged, could enhance efficiency. Additionally, numerous informal 
organisations operate within communities across Zambia. Grassroots entities, while not formally registered,  
play significant roles in addressing local needs and concerns, complementing the efforts of their registered 
counterparts.

The dichotomy between formal and informal NPOs in Zambia, along with the fragmented registration and 
regulatory framework, complicates efforts to understand the actual size and impact of the sector. The contested 
policy framework and the existence of numerous informal entities further obscure the landscape. For a 
comprehensive understanding and effective non-profit sector governance, there is a pressing need for cohesive 
policies, reliable data collection, and inclusive research that captures both formal and informal contributions. 
Addressing these challenges could lead to more efficient service delivery, better resource allocation, and enhanced 
support for community-driven initiatives across Zambia. Accordingly, this study intends to address this knowledge 
gap through a mixed methods research design. This review explores the sector’s economic contribution among 
marginalised youth in Zambia.

ECONOMIC CONTRIBUTION OF THE NON-PROFIT SECTOR TO YOUTH EMPLOYMENT IN ZAMBIA
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3.3 Youth Employment Status in Zambia

The youth in Zambia face several challenges when it comes to employment. A recent newspaper article by 
Chalwe (2024) identified seven key factors contributing to high youth unemployment. These factors include low 
economic growth, a thriving informal economy, a lack of entrepreneurship skills, limited budgets for research and 
development, and deficiencies in the education system that lead to a mismatch between educational outcomes 
and the requirements of the labor market. Addressing these issues is essential for promoting economic inclusion 
and requires solutions that are proportionate to the scale of the problem.

The Zambia Statistics Agency (2021) provides some interesting statistics of the employment structure in Zambia. 
It is noted that the majority of employment is in the informal sector (43.4 per cent), followed by the formal 
sector (29.6 per cent) and household sector (27 per cent). More specific data reveal that 2 033 232 people 
comprise the youth labour force, among which 1 680 358 are employed, 509 168 are in formal employment, 
725 211 are informally employed, and 445 979 are employed in the household. In addition, Bhorat et al.(2015) 
noted that youth aged 15 to 24 years are most prone to unemployment or discouraged worker status with low 
labor participation compared to those aged between 25 and 34. Although the lower labor participation rate of 
the 15 to 24-year-old age group is somewhat expected because they are expected to still be in school, youth 
unemployment is still a contested topic within the Zambian labor market and, if unresolved, could linger as a youth 
problem. Table 1 provides statistics on the status of the Zambian labour market by age as of 2015.

ECONOMIC CONTRIBUTION OF THE NON-PROFIT SECTOR TO YOUTH EMPLOYMENT IN ZAMBIA

TABLE 1: Labour market by age in Zambia, 2015

15-24
(000s) (%) 25-34

(000s) (%) Non-youth 
<65 (000s) (%) Non-youth 

>65 (000s) (%) Total 
(000s) (%)

Working age 
population

3 071 (28) 39.1 1 970 (24) 25.1 2 427 (26) 30.9 383 (11) 4.9 7 852 100

Employment 1 094 (19) 22.7 1 477 (22) 30.7 2 014 (24) 41.9 224 (9) 4.7 4 809 100

Unemployment 
(strict)

237 (9) 55.4 122 (7) 28.4 68 (5) 15.8 2 (0.6) 0.4 428 100

Labour force 
(strict)

1 331 (20) 25.4 1 599 (22) 30.5 2 082 (24) 39.8 226 (9) 4.3 5 238 100

Discouraged 
workers

110 (6) 57.2 51 (4) 26.3 30 (3) 15.7 2 (0.7) 0.9 192 100

Not economically 
active

1 630 (22) 67.3 321 (11) 13.3 315 (10) 13.0 156 (7) 6.4 2 422 100

Labour force 
participation rate 
(%)

43.3 81.1 85.8 58.9 66.7

Unemployment 
rate (%)

17.8 7.6 3.3 0.7 8.2

The data are weighted. Standard errors are in parentheses 
Source: Bhorat et al. (2015)

Most Zambians are marginalised and confront a unique set of systemic challenges that exacerbate their ability to 
access meaningful employment opportunities (Restless Development, 2017). According to the 2014 YouthMap 
Assessment report, these challenges encompass, amongst others, poor quality of education and educational 
opportunities, limited civic engagement opportunities, high HIV prevalence rates, lack of experience, nepotism, 
and corruption, teenage pregnancy, lack of skills and entrepreneurship training, and early marriage (YouthMap 
Zambia, 2014), leading to high vulnerability and poverty levels. Nonetheless, the major obstacles Zambian 
youth face in their pursuit of gainful employment paint a grim picture of reality and call for a deeper insight, 
especially in assessing the economic contribution of the country’s non-profit sector to the youth in the margins. 
The underlying issues Chalwe (2024) identified could be explored to address youth unemployment effectively. The 
following sections discuss some of the key interventions implemented by the non-profit sector to address youth 
unemployment.
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3.4 Non-profit Sector and Work Interventions to the Youth in Zambia

The non-profit landscape in Zambia is broad. It is characterized by a diverse array of active registered and non-
registered organisations established to combat the socio-economic issues that confront the nation (Haapanen 
& Waller, 2007). The sector saw significant growth, particularly after the 1991 period of economic and 
political liberalization, which coincided with a decline in the state’s ability to provide public services to citizens 
(Mumba & Mumba, 2010). To date, the sector contributes 0.6 per cent of overall employment. Of these, 0.5 
are youth(Zambian Statistics Agency, 2021). Specifically, NGOs employ 4,482 youth, faith-based organisations 
employ 9,901, and embassies and international organisations employ 962, totalling 15,345 youth employed by 
registered non-profits. This data is further disaggregated by gender and geographical location in Table 2.

ECONOMIC CONTRIBUTION OF THE NON-PROFIT SECTOR TO YOUTH EMPLOYMENT IN ZAMBIA

TABLE 2: Distribution of youth employment in Zambia 2021

Institutional Sector

Total Rural Urban

Both Sexes Male Female Male Female Male Female

Number % % % % % %

Total 1,680,358 62.4 37.6 63.0 37.0 62.1 37.9

Central Government 106,504 59.4 40.6 64.6 35.4 57.3 42.7

Local Government 46,909 52.6 47.4 36.6 63.4 56.5 43.5

Parasternal/State-owned firm 23,590 81.5 18.5 81.2 18.8 81.6 18.4

Embassy/International 
organisation.

1,325 100.0 0.0 100.0 0.0 100.0 0.0

NGO 8,517 76.5 23.5 100.0 0.0 65.1 34.9

Faith-Based organisation 14,268 76.8 23.2 53.0 47.0 96.0 4.0

Private Business / Farms 1,025,227 67.3 32.7 65.7 34.3 68.2 31.8

Producers’ cooperative 8,039 65.1 34.9 32.2 67.8 75.5 24.5

Household 445,979 50.9 49.1 59.0 41.0 43.6 56.4

Source: Adapted from Zambian Statistics Agency (2021)

These data provide a significant starting point for understanding the scale and scope of the non-profit sector’s 
economic contribution in Zambia. However, the literature remains notably silent in providing up-to-date and 
consistent data that includes outcomes of their impact on the informal sector. By analysing information from 
various literature sources, this review offers a few examples highlighting the extent of its contributions.

3.4.1 Education and Scholarship

Education is vital for any nation’s social and economic prosperity and has become a major factor for developing 
human capabilities, transmitting knowledge and cultural heritage, and improving the quality of life. In a study that 
explored the supply side determinants of youth unemployment in Zambia and India, Ali and Jabeen (2016) found 
that the factors determining youth unemployment in the formal sector were the lack of required qualifications and 
training. The current low education attainment in Zambia, with its uneven distribution between gender, region, 
and economic sector (Ravillard, 2017), presents a significant opportunity for improvement that could profoundly 
reduce youth unemployment.

The education system in Zambia has significantly impacted the development of youth employment. The Ministry of 
Education, Science, Vocational Training and Early Education (MESVTEE) plays a pivotal role in skills development 
and training by integrating basic entrepreneurship skills into the curriculum and formulating and implementing 
policies related to general education and skills development (Bhorat et al., 2015). However, the education sector 
faces several challenges that affect its ability to prepare students for the labour market. These are low education 
and skills levels, skills mismatch, and limited access to quality education (Betran, 2022). Amid these challenges, 
the donor community, including the ILO, African Development Bank, and local NGOs, are collaborating with the 
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Zambian government to provide skills development and capacity-building interventions to facilitate access to 
dignified and fulfilling jobs. A few of these are discussed below.

The Girls Education and Women’s Empowerment Livelihoods (GEWEL) project, funded by the World Bank in 
2015, aims to support 1.5 million households in Zambia. It focuses on improving the livelihoods of extremely 
poor women and girls aged 14 to 18 in rural areas, helping them succeed in their education (Baur-Yazbeck et 
al., 2019; World Bank, 2024). Beneficiaries are selected through community meetings, which identify potential 
participants, followed by household enumeration, community validation, and a lottery process. The programme 
provides training in life skills, business skills, and savings techniques. The programme has impacted girls from 39 
districts (out of 116 districts) in Zambia. The project is still ongoing and has a budget of $242 million. 

Youth Skills Enterprise Initiative (YSEI), a joint undertaking by the Cross Society, the YWCA Council of Zambia, 
and Street Kids International, was established in 1996 in response to the increasing economic needs of street 
kids in Lusaka (Street Kids International, 2002). The programme targets youth between the ages of 14 and 22 
years that are out of school and spending most of their time on the streets with no work experience; in short, they 
marginalized youth. The programme aims to achieve a youth centric participatory process that views street kids 
as economic actors by providing them with useful business and life skills. To date, the successes of the YSEI have 
positively impacted participants, families, and communities in a great way, including but not limited to providing 
them with business skills, health education, and improved general human well-being. Other smaller but significant 
initiatives include establishing the Kucetekela Foundation in 2006 with the aim of scholarships to academically 
promising but disadvantaged Zambian boys and girls (Kucetekela Foundation, 2006). To date, the foundation has 
provided 118 scholarships and is sponsoring 34 youth. 

3.4.2 Entrepreneurial Training and Skills Development

Several NGOs offer training opportunities to promote entrepreneurship in Zambia (Haabazoka, 2016). For 
example, a youth-focused NGO registered in 2003 has carried out activities in 24 districts in six provinces 
(Restless Development, 2020). Their work revolves around four goals: a voice, a living, reproductive rights, and 
leadership. It works with young people aged between 10 and 28 years and youth up to the age of 35 years 
to ensure that their voices are heard in the decision-making that affects their lives, bodies, health, well-being, 
livelihoods, and communities. Restless Development Zambia achieves its goals either by working directly with 
communities or through partnerships with community-based organisations or local authorities. They have projects 
that focus on establishing communities free of Gender-Based Violence, child marriages, teen pregnancies, and 
other harmful practices, as well as enabling young people to lead change and development. 13,000 young people 
have benefited from its programs. Among other achievements in 2022 alone, it supported 7,600 young people to  
in their communities and impacted 10 868 people in communities (Restless Development, 2022).

Another significant example is the work done by The Borgen Project, which commenced its mission in 2013 as a 
pioneering digital outsourcing company committed to providing employment opportunities for the youth in the 
country (Tanwar, 2018). Since its inception, the Borgen Project has played a pivotal role in transforming the lives 
of Zambia’s young population, opening doors of opportunity, and shaping the future of the country. It has achieved 
this by championing equality in the digital realm, actively involving youth in entrepreneurial ventures, and instilling 
the concept of agriculture as a lucrative investment for the country’s future leaders.

3.5 Conclusion on Economic Contribution of the Non-profit Sector 
on Youth Employment in Zambia

Sub-sections 3.3 and 3.4 provide some examples of the nature of youth employment and subsequent interventions 
provided by the non-profit sector in Zambia. However, as noted earlier, the magnitude of youth unemployment 
is significant beyond what these interventions can address. While existing data provides lessons for future 
interventions, the lack of extensive literature presents a challenge to ascertain the sector’s size in providing direct 
employment to young women and men in Zambia, especially for those on the margins. The lack of literature also 
presents a challenge when addressing some pertinent questions, such as ascertaining the role that young people 
play in creating non-profit sector structures in Africa or how the non-profit sector engages the voices, views, and 
perspectives of different categories of young women and men on issues of productive and fulfilling livelihoods. 
Accordingly, more research is needed to address this knowledge gap.

ECONOMIC CONTRIBUTION OF THE NON-PROFIT SECTOR TO YOUTH EMPLOYMENT IN ZAMBIA
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The right to work is a fundamental human right that is universally recognised as an inherent part of human 
dignity for persons of all ages and essential for realizing other human rights. However, access to decent and 
productive work, especially for young women and men, remains a daunting challenge among developing 

economies (ILO, 2023). The Global Youth Employment Trends report shows that young people are three times 
more likely than adults to be unemployed and are at risk of earning lower wages, working in unsafe environments, 
and often working below their skill or education level (ILO, 2013). These issues speak to the question: What is the 
non-profit sector’s contribution to dignified and fulfilling work for African youth, specifically in Zambia?

The terms dignified and fulfilling work mean different things to different people and are mostly contextually based. 
For example, UPAYA Social Ventures (n.d.), an organisation that was founded on the basis of creating dignified jobs 
for people living in extreme poverty in India, describes dignified jobs as work with tasks that jobholders can perform 
without fear of injury and where they will receive fair, steady, and predictable pay. Others view it as work that 
provides individuals with a sense of purpose, self-worth, and personal 
growth including being valued and respected for one’s contributions 
and expertise (Valcour, 2014), work that is not exploitative, especially 
among young women and other marginalised groups (Adela, 2022), 
as well as work that creates a feeling of security while promoting 
physical and mental well-being in oneself (Tuyisabe, Arinatwe, & 
Kazimierzuk, 2020). 

Similarly, governments and development share close alignment with 
these objectives. For example, the Mastercard Foundation’s Youth 
Africa Works initiative aims to empower 30 million African youth 
to obtain dignified and fulfilling work by 2030 (Adela, 2022). The 
absence of a stable and reliable income makes it very challenging for 
young people to escape poverty. As a result, development communities are allocating considerable resources to 
help integrate African youth into labor markets (The Lab & Mastercard Foundation, 2020). This review defines 
dignified and fulfilling work in four categories: work that ensures a reliable income, reputable employment, work 
that offers a sense of purpose, and work that fosters respect in the workplace.

The need to achieve dignified and fulfilling work among the youth cannot be overemphasised. The literature 
highlights significant challenges the youth face in securing dignified and fulfilling work. For instance, in an 
exploratory study on how young people perceive their employment situations and the practices they adopt in their 
livelihood pursuits, Gough, Chiguta, and Langevang (2016) found that young men and women in Zambia face 
significant levels of employment insecurity regardless of whether they are formally employed, own an informal 
enterprise, engage in casual work, or partake in alternative/illicit activities. The youth face insecure wages/profits, 
fierce competition, no or temporary contracts, expectations of financial or sexual favours, nepotism or corruption, 
unhealthy or dangerous activities, and limited institutional support (Gough, et al., 2016). In the same vein, Wilson 
(2007) observed that some of the work provided by the sector relies heavily on unpaid volunteer workers as a 
cost-saving mechanism. This is exacerbated by the absence of a legislative framework that could clarify Zambian 
public policy about the role of volunteers in providing social services. It is also noted that the extent to which the 
activities in the sector translate to the provision of direct employment to the youth and the subsequent scale of 
economic contribution is not clearly defined.
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As noted in section 3, interventions by the non-profit sector in Zambia have the potential to uplift the youth from 
undesirable work conditions. Among these, skills development stands out as having the most significant potential 
for success. Recent ILO (2021) data highlights that most employed youth in Zambia have low skill levels and are 
engaged in the informal sector. Therefore, the non-profit sector could play a role in facilitating these transitions, 
most of which could benefit from skilling and re-skilling. Additionally, it is important to acknowledge the sector’s 
efforts in engaging women in skills development (Edgar, 2023), recognising the importance of gender inclusivity 
in these programs. However, the literature remains silent on the impact of youth skills development at a national 
level in response to the magnitude of the problem in Zambia. This absence highlights a knowledge gap in research 
that needs to be addressed.

Against this backdrop, understanding the meaning of dignified and fulfilling employment is important but complex 
to measure. One way to explore its measurement scale is through a co-creation process where the voices of 
the individuals impacted are included in the development of the scale. For instance, the DWF & CYLA (2021, 
p. viii) stipulated in their proclamation: “Nothing for Us without Us”, including the youth’s voice in determining 
employment structures, cannot be overemphasised. Among the many concerns raised, the youth clarified that 
the main barriers to achieving high inclusivity include a lack of financial resources, low awareness levels, and 
unemployment. The youth further demand quality public health service provision, quality education, social and 
welfare protection, and attention to economic diversification, to name a few. Realising the need to give the youth 
power to express themselves, this study aims to explore the role of the NPOs, including social enterprises, in 
facilitating the transitions from informal to formal, dignified, and fulfilling jobs among the marginalised youth in 
Zambia. Furthermore, the study intends to ascertain how much young people benefit or stand to benefit in terms 
of productive and fulfilling jobs generated from the non-profit sector, which has not been adequately addressed 
in the current literature.
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The non-profit sector in Zambia is characterised by its heterogeneity and diversity (Einarsson & Wijkström, 
2019; Mumba & Mumba, 2010), encompassing various subsectors such as trade unions, local CBOs, local 
NGOs, and INGOs. Trade unions, including the Zambia Congress of Trade Unions and the Federation of 

Free Trade Unions in Zambia, focus on improving working conditions but are not typically seen as advocates 
for marginalized groups (Haapanen & Waller, 2007). CBOs address community needs beyond their members’ 
interests. Notable examples include community schools and religious organisations like the Catholic Commission 
for Justice, Development, and Peace (Haapanen & Waller, 2007). Local NGOs play a significant role in diverse 
areas such as education, agriculture, and human rights, with over 1,300 registered NGOs in Zambia (Mutenje, 
2017; Wilson, 2007). INGOs such as World Vision and Save the Children also have a strong presence, working 
on health, education, and governance issues. The largest subsector, NGOs, actively fosters community change 
through training, capacity building, and mentorship programs, exemplified by organizations like Copper Rose 
Zambia (2021). 

This review adopts the International Classification of Non-profit Organizations (ICNPO) to further classify the non-
profit subsectors in Zambia. The ICNPO is widely used in varying global contexts to categorise non-profit activities 
comprehensively (Einarsson & Wijkström, 2019; Salamon & Anheier, 1996). The ICNPO then explores the 
economic activity of these establishments, focusing on detailing the major activities within which they could ground 
themselves. To this end, 12 major activities are identified. Table 3 provides a summary of the major activities.

TABLE 3: International classification of NPOs’ major groups and subgroups

Major Group Subgroup

Group 1: Culture and Recreation and Recreation Activities

1 100 Culture and Arts

1 200 Sports

1 300 Other Recreation and Social Clubs

Group 2: Education and Research

2 100 Primary and Secondary Education

2 200 Higher Education

2 300 Other Education

2 400 Research

Group 3: Human Health Services

3 100 Hospitals and Rehabilitation

3 200 Nursing Homes

3 300 Mental Health and Crisis Intervention

3 400 Other Health Services

Group 4: Social Services

4 100 Social Services

4 200 Emergency and Relief

4 300 Income Support and Maintenance

Group 5: Environment Protection and Animal Welfare 
Activities

5 100 Environment

5 200 Animal Protection

Group 6: Community and Economic Development And 
Housing Activities

6 100 Economic, Social and Community Development

6 200 Housing

6 300 Employment and Training

Group 7: Civic, Advocacy, Political and International 
Activities

7 100 Civic and Advocacy Organisations

7 200 Law and Legal Services

7 300 Political Organisations

Group 8: Philanthropic Intermediaries and Voluntarism 
Promotion

Group 9: Religion Congregations and Associations

SUB-SECTORAL CONTRIBUTIONS OF THE NON-PROFIT SECTOR
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Major Group Subgroup

Group 10: Business, Professional and Labour Organisations

Group 11: Professional, Scientific, Accounting and 
Administrative Services

Group 12: Not Elsewhere Classified

Source: Adapted from: Einarsson and Wijkström (2019)

The structure of the non-profit sector in Zambia is classified as heterogeneous and diverse. It is best explained 
according to four categories: grassroots organisations, formally constituted organizations, umbrella organizations, 
and platforms and consultation forums (Mumba & Mumba, 2010; Mutesa, 2006). While grassroots organisations 
such as faith-based organisations, women and youth-based organisations, farmers’ unions, and cooperatives are 
formed to find joint solutions to problems. Formally constituted organisations focus on social responsibility, including 
supporting grassroots organisations. Yet umbrella organisations collaborate with the desire for information sharing 
and capacity building for member organisations. Moreover, platforms and consultation forums are established 
to create a common stance against external problems, public policy, and donor policies. The CSOs prevalent in 
Zambia are as follows: 

• faith-based organisations,

• trade unions,

• women’s organisations,

• student or youth organisations,

• developmental CSOs (NGOs working on literacy, health, or social services),

• advocacy CSOs (civic action, social justice, human rights, or consumers’ groups),

• CSOs active in research, information dissemination, education and training (think tanks, resource   
centres, non-Profit schools),

• non-profit media groups,

• associations of socio-economically marginalised groups (poor people, homeless people, landless   
people, immigrants, refugees),

• social service and health associations (charities raising funds for health research and services,   
mental health associations, associations of people with physical disabilities),

• other fund-raising bodies and organisations,

• professional and business organisations (chambers of commerce, professional associations),

• community organisations (village associations, neighbourhood committees),

• community-level groups or associations (burial societies, self-help groups, parents’ associations,   
village associations, indigenous peoples’ associations, monasteries, and mosque-based associations),

• economic interest organisations (cooperatives, credit unions, mutual saving associations,    
agriculture),

• ethnic, traditional or indigenous associations or organisations,

• environmental organisations,

• culture, arts and social and recreational organisations, and

• CSO networks, federations, support organisations (Mumba & Mumba, 2010).

Beyond the figures provided in sub-section 3.4, obtaining precise quantitative data that explains how the 
segmentation of the Zambian non-profit subsectors affects work opportunities for various categories of young 
people has been challenging. However, using the fine-grained descriptive data provided by Mumba and Mumba 
(2010), along with industry details from the Non-governmental Gender Organisation Coordinating Council and 
grey literature (Haapanen & Waller, 2007), could offer a starting point for understanding the activities of the 
Zambian non-profit subsectors relative to the ICNPO categorisation.

SUB-SECTORAL CONTRIBUTIONS OF THE NON-PROFIT SECTOR

TABLE 3: International classification of NPOs’ major groups and subgroups (continued)



23Literature Review for Zambia

Given the descriptions of various CSO sub-sectoral establishments, it can be argued that the primary establishments 
within Zambia’s non-profit sector in Zambia concentrate on activities listed under social services (group 4), 
religious congregations and associations (group 9), and other activities (group 12). Other activities spread across 
seven additional groups, including culture and recreation, education services, environmental protection and 
animal welfare, civic, advocacy, political and international activities, and professional and labour organisations. A 
comparative summary is presented in Table 4.

TABLE 4: Civil society in Zambia relative to the ICNPO classification

ICNPO Categorisation Civil Society in Zambia

Group 1: Culture, Communication, and Recreation Activities •   Culture, arts, and social and recreational organisations

Group 2: Education Services
•   CSOs active in research, information dissemination, 

education, and training (think tanks, resource centres, 
non-Profit schools)

Group 3: Human Health Services

Group 4: Social Services

•   Developmental CSOs (for example, NGOs working on 
literacy, health, or social services)

•   Associations of socio-economically marginalised groups 
(poor people, homeless, landless, immigrants, refugees)

•   Social service and health associations (charities raising 
funds for health research and services, mental health 
associations, associations of people with physical 
disabilities)

•   CSO networks, federations, support organisations

Group 5: Environment Protection and Animal Welfare 
Activities

•   Environmental organisations

Group 6: Community And Economic Development and 
Housing Activities

•   Economic interest organisations (cooperatives, credit 
unions, mutual saving associations, agriculture)

Group 7: Civic, Advocacy, Political and International 
Activities

• Advocacy CSOs (civic action, social justice, human rights 
or consumers” groups)

Group 8: Philanthropic Intermediaries and Voluntarism 
Promotion

Group 9: Religion Congregations and Associations

• Faith-based organisations

• Community organisations (village associations, 
neighbourhood committees)

• Community-level groups or associations (burial 
societies, self-help groups, parents‟ associations, 
village associations, indigenous peoples, associations, 
monasteries, and mosque-based associations)

• Ethnic, traditional or indigenous associations or 
organisations

Group 10: Business, Professional and Labour Organisations
• Trade unions

• Professional and business organisations (chambers of 
commerce, professional associations)

Group 11: Professional, Scientific, Accounting and 
Administrative Services

Group 12: Other Activities

• Women’s organisations

• Student or youth organisations

• non-Profit media groups

• Other fund-raising bodies and organisations

Source: Bhorat et al. (2015)
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Zambia possesses significant potential to harness its natural resources, youthful population and strategic 
geographical location for social and economic development. Over the past decade, the period between 
2012 and 2022 (Statista, 2024), the country achieved substantial economic growth of , surpassing the 

regional averages in Southern Africa (Chigunta & Mwanza, 2016). This growth has the potential to mitigate 
the prevailing socio-economic challenges. Despite these advancements, youth unemployment remains a critical 
challenge in the country (Chigunta & Mwanza, 2016). Given this context, it is imperative to identify and assess 
opportunities within which the non-profit sector and its sub-sectors to increase their economic contribution to 
dignified and fulfilling work for young people in Zambia. 

6.1 Level of Education

One of the primary drivers of youth unemployment/underemployment, as identified by the International Labour 
Organisation (ILO), closely tie to factors such as low education and skill levels. Although the Zambian government 
has formulated a comprehensive education plan, firmly advocating inclusivity and equality, to equip all individuals 
with the necessary knowledge and skills to actively contribute to and 
drive the economic advancement of the nation, access to timely and 
quality education among the Zambian youth remains one of the main 
challenges, especially in tertiary education (Population Council & 
UNFPA, 2018). 

Zambia’s youth have poor education outcomes, with many primary 
education dropout rates. In 2016 alone, the gross enrolment rate was 
105 per cent for grades 1 to 7; with a subsequent net enrolment rate 
of 90.4 per cent for grades 8 to 12. Similar trends are experienced 
in tertiary education, where only 1.5 per cent achieve tertiary 
education. In light of this, it is expected that youth unemployment 
is a major challenge, which has exacerbated the crises of high levels 
of poverty and inequality. Addressing these pressing issues requires decisive and concerted interventions to 
provide a meaningful cushion against the adverse impacts faced by the youth. According to the 2012 Global 
Entrepreneurship Monitor data, one consoling development shows that Zambia youth are entrepreneurial (Xavier 
et al.,  2013). However, it is also noted that most youth entrepreneurs do not continue beyond three years; most 
start their businesses with personal savings. They cannot sustain this for the medium to long term (Chigunta & 
Mwanza 2016).

6.2 Access to Digital Literacy

The term digital literacy has been defined in various ways, with different interpretations by scholars such as 
Bawden (2001), Bawden and Robinson (2002), Kope (2006), and Williams and Minnian (2007). Analysing the 
multitude of definitions exceeds the scope of this study. However, this study adopts the European Commission’s 
(2023, p. 201) characterisation of digital literacy as “the proficiency in utilizing Information Communication 
Technology (ICT) and the Internet, emerging as a novel form of literacy in a way that citizens lacking digital literacy 
are hindered from full participation in society and from acquiring the essential skills and knowledge for thriving 
in the 21st century”. According to Reddy, Sharma, and Chaudhary (2020), advancements in ICT have brought 
about access to eLearning capabilities due to the introduction of digital tools such as mobile devices, computer-
aided manufacturing tools, and other communication tools.

In today’s digital age, access to digital literacy is essential for employment and advancement in education, 
communication, and entrepreneurship. While these developments are undoubtedly intriguing, Fu (2013) argued 
that they also introduce a distinct set of challenges. One major problem, according to  Radovanović et al. (2020), 
is the lack of solutions for local language digital interfaces, culturally relevant content, and digital literacy training. 
In light of this,  Fu (2013) proposed a nuanced approach to digital literacy that considers individuals’ diverse 
needs and circumstances, particularly in regions where traditional literacy challenges persist.

These challenges highlight opportunities for the non-profit sector to improve the socio-economic status and 
employability of youth in Zambia. The implications of these challenges are especially severe for marginalised 
youth, particularly those living in rural areas.
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The Zambian government has implemented several policies and laws aimed at promoting youth employment, 
including the National Youth Policy, Employment Act, Education Act, National Development Act, and 
Skills Development Act (Republic of Zambia, 2024; Population Council & UNFPA, 2018; Zambia Law 

Development Commission n.d.). These policies and initiatives were designed to create an environment conducive 
for youth to participate in the economy and overcome the socio-economic challenges facing them. Additionally, 
programmes like the Economic Stabilization and Growth Programme (ESGP), known as ‘Zambia Plus’ (Geda, 
Weeks, & Moono, 2018), aimed to stabilise the economy and 
foster growth. In alignment with its 2030 Agenda for Sustainable 
Development, Zambia allocates significant human, financial, and 
institutional resources, with substantial public investments directed 
toward social sectors to alleviate extreme poverty and promote 
human capital development (the Republic of Zambia, 2020).

Zambia is a resource-rich economy with mining, agriculture, trade, and 
construction sectors contributing significantly to its GDP. According to 
the International Monetary Fund (IMF) African Department (2023), 
the Zambian economy is bolstered with a growing service sector (4.2 
per cent of GDP), a capital-intensive mining sector (17.5 per cent of 
GDP), and an agricultural sector (3.4 per cent of GDP) all contributing 
to the country’s GDP. Despite these achievements, Zambia faces significant challenges in lifting its young and 
growing population out of poverty, inequality, and unemployment (Geda et al., 2018). The economy’s heavy 
reliance on copper mining and rain-fed agriculture makes it vulnerable to fluctuations in global copper prices 
and climate-related shocks, such as droughts and floods (IMF African Department, 2023). This dependency, 
combined with limited economic diversification, has resulted in high public debt, weak fiscal positions, and a youth 
unemployment rate of approximately 52 per cent (International Labour Organisation, 2021), as well as high 
levels of poverty  - 64.3% in 2022,  (59., inequality (.57 in 2024) and working poverty (64.92% - those who earn 
less than $2.15 per day in 2023 ) (Statista, 2024;  World Bank, 2024)

The effectiveness of Zambia’s policies has been mixed. Key challenges include an implementation gap, 
characterised by a disconnect between policy formulation and actual execution, leading to a limited impact on 
youth employment rates (Betran, 2022). The dominance of the informal sector poses another challenge - 87.5% 
of workers in Zambia are employed in the informal sector (ILO, 2019). Also, 64.92% are considered working 
poor), and most in the informal sector work in unsafe environments. Furthermore, poor accountability due to the 
absence of robust monitoring and evaluation mechanisms for youth programs undermines the effectiveness of 
these policies in achieving their intended outcomes (Betran, 2022).

POSSIBILITIES AND OPPORTUNITIES FOR INCREASED EMPLOYMENT IN THE ZAMBIAN NON-PROFIT SECTOR
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7.1 Employment Potential and Opportunities in the Non-profit Sector

The non-profit sector in Zambia could make a major contribution to employment, and the creation of dignified 
and fulfilling jobs for the youth, although this would be limited given the structural nature of the economy, But 
given this context, how can NPOs contribute to job creation in the country? By establishing partnerships with the 
government, NPOs can provide vocational training and skills development programmes tailored to the needs of 
the youth, thereby enhancing their employability. NPOs can also play a crucial role in advocating for policy reforms 
and raising awareness about youth employment issues, helping to bridge the gaps between youth needs and 
government initiatives. Additionally, the sector can offer entrepreneurial support through mentorship, access to 
microfinance, and business development training, increasing its visibility and impact.

According to the Zambia Statistics Agency (2021), industries such as agriculture, forestry and fishing, 
manufacturing, and wholesale and retail trade show higher percentages of employment in the country, with 
agriculture, forestry, and fishing being the largest employers. In 2019, the agriculture alone contributed 49.9% of 
employment – most of it informal ((IMF, 2023). Research by Namonje-Kapembwa and Machina (2018) highlighted 
immense opportunities in primary production, including crops (soya beans, cotton, beans, cassava, maize), 
horticulture, aquaculture, and livestock (cattle, goats, sheep, pigs, poultry, beekeeping). These opportunities are 
not limited to the production level; the secondary segment of the agricultural value chain, encompassing activities 
like agro-processing, trading, and retailing, also presents crucial avenues for youth employment. Notably, agro-
processing activities such as milling, soya bean oil production, and the processing of meat and milk products offer 
valuable opportunities for youth employment.

A study by Mulema et al. (2021) investigated youth participation in agri-enterprises in Zambia and Vietnam 
showed a notable difference in engagement patterns. While Vietnamese youth exhibited diversified involvement 
in various value chain activities beyond production, Zambian youth predominantly focused on crop production, 
particularly high-value and early maturing cash crops. This disparity suggests a knowledge gap in Zambia, limiting 
awareness of the broad spectrum of opportunities available to youth in the agricultural sector beyond crop 
production. Addressing this knowledge gap is crucial to unlocking the full potential of youth engagement in agri-
enterprises in Zambia.
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This review explored the economic contribution of the non-profit sector in Zambia, particularly emphasizing its 
role in promoting dignified and fulfilling work among the youth. The right to such employment is fundamental 
to human dignity and a universal human right. However, providing access to decent and productive 

employment remains a major challenge, especially for young people in developing countries like Zambia. This has 
to be understood in the context of the economy, which though agriculture contributed 3.39% to GDP in 2022, it 
accounted for half of employment, most of which was in the informal sector, with the majority of those in the sector 
considered as working poor. NPOs, therefore, have a role in advocating for policy for the structural transformation 
of the economy from low to high value-added activities. Sectors that absorb unskilled to highly skilled workers as 
necessary to create dignified and fulfilled jobs for Zambian youth should include working collaboratively with the 
government, the private sector, and the donor community to create a conducive investment environment. NPOs 
should, therefore, play a major role in social dialogue. 

The existing literature on the economic contribution of the non-profit sector to youth employment in Zambia 
is notably limited and fragmented. There is a significant lack of extensive empirical research and standardized 
measures to accurately capture the sector’s impact. While existing studies offer valuable insights into specific 
interventions such as educational initiatives and entrepreneurial training, they do not comprehensively understand 
the sector’s overall size and its direct employment impact on young people, especially those in the margins. This 
knowledge gap underscores the need for cohesive policies, reliable data collection, and inclusive research to 
effectively address youth unemployment and fully comprehend the non-profit sector’s economic role in Zambia 
and African economies.

Moreover, the literature highlights unfavourable work conditions, unpaid volunteer labour, and the absence of 
legislative frameworks supporting volunteer roles. Further research is essential to explore the long-term impacts 
of non-profit interventions, the effectiveness of skills development programs, and the integration of youth 
perspectives in shaping employment structures. Understanding the nuanced definitions of dignified and fulfilling 
work and developing comprehensive, inclusive measures for these 
concepts would also enhance the current body of knowledge.

Despite substantial economic growth over the past decade, youth 
unemployment remains a pressing issue in Zambia. Addressing this 
challenge necessitates leveraging opportunities within the non-profit 
sector to contribute to dignified and fulfilling employment for young 
people. Low education and skill levels are primary drivers of youth 
unemployment, with high dropout rates in primary education and low 
tertiary education attainment exacerbating the issue. Furthermore, 
digital literacy is crucial for employment, education, and entrepreneurship in the digital age. However, challenges 
such as the digital divide and lack of local language digital interfaces persist. This highlights the need for NPOs to 
work with the government and private sector to make concerted efforts to bridge these gaps. Research is required 
in this area to promote evidence-based policy. 

Although Zambia has implemented policies promoting youth employment, such as the National Youth Policy 
and the Skills Development Act, these face challenges, including implementation gaps, the dominance of the 
informal sector, and poor accountability. The non-profit sector can play a crucial role by partnering with the 
government to provide vocational training and skills development programs, advocating for policy reforms, and 
offering entrepreneurial support through mentorship, access to microfinance, and business development training. 
Significant employment opportunities exist in agriculture, forestry, fishing, manufacturing, and wholesale and retail 
trade, with the agricultural value chain presenting immense potential for youth employment. However, there is a 
knowledge gap in the agricultural sector, limiting the youth’s awareness of opportunities beyond crop production.

To fully harness Zambia’s potential for economic development and reduce youth unemployment, it is crucial to 
address the existing knowledge gaps and utilize the capabilities of the non-profit sector. This approach will foster a 
more inclusive and robust economic environment for Zambian youth, ultimately contributing to sustainable socio-
economic development.

CONCLUSION

Dgital literacy is crucial for 

employment, education, 

and entrepreneurship in the 

digital age. 



31

   

References

Literature Review for Zambia

African Development Bank. (2016). Jobs for Youth In Africa. https://www.afdb.org/fileadmin/uploads/afdb/Documents/
Boards-Documents/Bank_Group_Strategy_for_Jobs_for_Youth_in_Africa_2016-2025_Rev_2.pdf.  Retrieved on 12th 
December 2024

African Economic Outlook. (2012). Zambia, 2012. https://www.afdb.org/fileadmin/uploads/afdb/Documents/Publications/
Zambia%20Full%20PDF%20Country%20Note.pdf.  Retrieved on 12th December 2024

Adela, S. Y., (2022). Dignified and Fulfiling Jobs by 2030. https://ethiopianbusinessreview.net/dignified-and-fulfiling-jobs-
by-2030/.  Retrieved on 10th September 2023.

Ali, S., & Jabeen, U. A. (2016). Determinants of youth unemployment-a supply side analysis. European Journal of Business, 
Economics and Accountancy, 4(1), 97-105.

Avura, F. B., & Ulzen-Appiah, A. (2016). Ghana Youth Employment Program Inventory. Washington D.C: World Bank.

Bartosova, V., & Podhorska, I. (2021). The importance of non-profit organization in globalized world: International comparison 
of American and European continent. SHS Web of Conferences, 92. https://doi.org/10.1051/shsconf/20219207008 . 
Retrieved  on 13th September 2023

Baur-Yazbeck, S., Kilfoil, C., & Botea, I. (2019). The Future of G2P Payments: Expanding Customer Choice in Zambia. 
Washington DC: World Bank Group & CGAP.

Bawden, D. (2001). Information and digital literacies: A review of concepts. Journal of Documentation, 57(2), 218-259.

Bawden, D., & Robinson, L. (2002). Promoting literacy in a digital age: approaches to training for information literacy. Learned 
Publishing, 15(4), 297-301.

Berg. M. (2013). The Importance of Non-Profits in Our Economy. https://borgenproject.org/importance-nonprofits-economy/. 
Retrieved on 10th September 2023.

Betran, M. G. F. (2022). Demand-side Constraints to Youth Employment in Zambia: Evidence from the Third Enterprise 
Survey Follow Up Round. https://documents1.worldbank.org/curated/en/099550106222248682/pdf/
P1748640a8f883050a00500694232e90f8.pdf. Retrieved on 21st August 2023.

Bhorat, H., Cassim, A., Masumbu, G., Naidoo, K., & Steenkamp, F. (2015). Youth Employment Challenges in Zambia A 
Statistical Profile, Current Policy Frameworks and Existing Interventions.  https://idl-bnc-idrc.dspacedirect.org/bitstream/
handle/10625/57784/IDL-57784.pdf?sequence=2. Retrieved on 21st August 2023.

Blevins, D. P., Ragozzino, R., & Eckardt, R. (2022). ‘Corporate governance’ and performance in nonprofit organisations. 
Strategic Organisation, 20(2), 293-317.

Chalwe M. (2024). Why are so many youths are jobless. https://www.lusakatimes.com/2024/05/15/why-are-so-many-youths-
jobless/.  Retrieved  on 12th November 2024.

Chama, A. & Subaveerapandiyal, A. (2023). Digital literacy skills of teachers: A study on ICT use and purposes. https://www.
researchgate.net/publication/371874325_Digital_Literacy_Skills_of_Teachers_A_Study_on_ICT_Use_and_Purposes.  
Retrieved on 10th September 2023.

Chigunta, F., & Mwanza, V. (2016). Measuring and promoting youth entrepreneurship in Zambia.  https://www.semanticscholar.
org/paper/Measuring-and-promoting-youth-entrepreneurship-in-Chigunta-Mwanza/1f89013a87fc5c07a0d4cd40c55e
d5dd691d1b6f.  Retrieved 14th September 2023.

Copper Rose Zambia (2021). Annual Report. https://copperrosezambia.org/wp-content/uploads/2022/07/Copper-Rose_
Annual-Report_2021.pdf.  Retrieved on 1st September 2023.

Daraojimba, E., & Okunade, B. A. (2024). Urban community development: Reviewing non-profit impact in the USA and Africa. 
World Journal of Advanced Research and Reviews, 21(2), 113-123.

Democracy Works Foundation & CYLA Centre for Young Leaders in Africa. (2021). Zambia Youth Manifesto. Towards the 
2021 General Election and Beyond. https://democracyworks.org.za/wp-content/uploads/2021/07/Zambia-Youth-
Manifesto-5.pdf. Retrieved on 18th October 2023

Easley, D., & O’Hara, M. (1983). The economic role of the nonprofit firm. The Bell Journal of Economics, 14(2), 531-538.

Edgar, S. (2023). Artisan social enterprises in Zambia: women leveraging purpose to scale impact. Social Enterprise Journal, 
20(2), 140-158. 

Einarsson, T., & Wijkström, F. (2019). Satellite account on nonprofit and related institutions and volunteer work. Nonprofit Policy 
Forum, (Vol. 10, No. 1, p. 20190011). De Gruyter. 

European Commission, (2023). Commission Staff Working Document. https://www.cedefop.europa.eu/files/commission_staff_
working_document_on_package_of_recommendations_on_digital_skills_in_education.pdf.  Retrieved on 14th October 
2023.



32

REFERENCES

Literature Review for Zambia

Fu, J. (2013). Complexity of ICT in education: A Critical literature review and its implications. International Journal of Education 
and Development Using Information and Communication Technology, 9(1), 112-125.

Geda, A., Weeks, J., & Moono, H. (2018). Impact of Macroeconomic Reform on Labour Markets and Income in Zambia: 
Assessing ZAMMOD. Geneva: International Labour Office.

Gough, K. V., Chigunta, F., & Langevang, T. (2016). Expanding the scales and domains of (in) security: Youth employment in 
urban Zambia. Environment and Planning A: Economy and Space, 48(2), 348-366.

Haabazoka, D. L. (2012). Employment Creation and Labour Issues in Zambia: Challenges and Prospects. SSRN. https://dx.doi.
org/10.2139/ssrn.2190109.  Retrieved on 15th October 2024.

Haapanen, T., & Waller, M. (2007). Civil Society in Zambia and Mozambique. Helsinki, Finland: Kehitysyhteistyön palvelukeskus 
(KEPA).

Hansmann, H. B. (1980). Reforming nonprofit corporation law. University of Pennsylvania Law Review, 129(3), 497-623.

Hart, K. (1973). Informal income opportunities and urban employment in Ghana. Journal of Modern African Studies, 11(1), 
61-89.

Imboela, B. L. (2005). Poverty reduction in Zambia: A conceptual analysis of the Zambian poverty reduction strategy paper. 
Bulletin of Science, Technology & Society, 25(5), 435-445.

International Labour Organisation (2019) Informal and Poverty in Zambia: Findings from the 2015 Living Conditions and 
Monitoring Survey. Geneva: ILO

International Labour Organisation.(1972). Employment, Incomes and Equality: A Strategy for Increasing Productive 
Employment in Kenya. Geneva: ILO.

International Labour Organisation (2013). Global Youth Jobs on the Brink of Crisis.  https://www.ilo.org/wcmsp5/groups/
public/---africa/---ro-abidjan/---ilo-lusaka/documents/publication/wcms_312554.pdf. Retrieved on 06th September 
2023.

International Labour Organisation (2021). Towards a Transformative Macroeconomic Policy Framework for Employment 
Generation in Africa. https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@africa/@ro-abidjan/documents/
publication/wcms_830222.pdf. Retrieved  on  23rd July 2024.

ILO (International Labour Organisation). (2023). Youth Employment. https://www.ilo.org/global/topics/dw4sd/themes/youth-
employment/lang--en/index.htm. Retrieved on 21st September 2023.

International Monetary Fund). (2023). Zambia: Selected Issues. https://www.imf.org/en/Publications/CR/Issues/2023/07/13/
Zambia-Selected-Issues-536343. Retrieved on 22nd July 2024

Johnson, A. F., Rauhaus, B. M., & Webb-Farley, K. (2021). The COVID-19 pandemic: a challenge for US nonprofits’ financial 
stability. Journal of Public Budgeting, Accounting & Financial Management, 33(1), 33-46.

Kope, M. (2006). Understanding e-literacy. In A. Martin & D. Madigan (Eds.), Digital Literacies for Learning (pp. 68-79).. 
London: Facet Publishing. 

Kucetekela Foundation, (2006). Kucetekela Foundation: Developing leaders and building hope in Zambia.  https://
kucetekelafoundation.org. Retrieved on 22nd June 2024

Malena, C., & Finn Heinrich, V. (2007). Can we measure civil society? A proposed methodology for international comparative 
research. Development in Practice, 17(3), 338-352.

Mastercard Foundation, (2019). 10 Million Young People to Access Dignified and Fulfilling Work Opportunities in Ethiopia.  
https://mastercardfdn.org/10-million-young-people-to-access-dignified-and-fulfilling-work-opportunities-in-ethiopia/. 
Retrieved on 14th of September 2023.

Mato-Santiso, V., Rey-García, M., & Sanzo-Pérez, M. J. (2021). Managing multi-stakeholder relationships in nonprofit 
organisations through multiple channels: A systematic review and research agenda for enhancing stakeholder relationship 
marketing. Public Relations Review, 47(4) 102074. https://doi.org/10.1016/j.pubrev.2021.102074.  Retrieved  on 14th 
of September 2023.

Ministry of National Development Planning. (2017). Seventh National Development Plan 2017-2021. https://planipolis.iiep.
unesco.org/sites/default/files/ressources/zambia_national_development_plan_2017-2021.pdf.  Retrieved on 23rd July 
2024.

Mutesa, F. (2006, 14-15 September). Civil society and Governance in Zambia. Paper presented at Workshop on Civil Society 
and Governance. Institute of Security Studies and KonradAdenauer Stiftung, Pretoria.

Mulema, J., Mugambi, I., Kansiime, M., Chan, H. T., Chimalizeni, M., Pham, T. X., & Oduor, G. (2021). Barriers and opportunities 
for the youth engagement in agribusiness: Empirical evidence from Zambia and Vietnam. Development in Practice, 31(5), 
690-706.

Mumba, R. P., & Mumba, M. H. (2010). The Status of Civil Society in Zambia: Challenges and Future Prospects. https://
policycommons.net/artifacts/1848663/the-status-of-civil-society-in-zambia/2594956/ Retrieved on 21st October 2023.

Mutenje, C. (2017). The Factors Influencing the Effectiveness of Community Based Organisations (CBO’s) in Project 
Implementation in Zambia (Case Study of Kasama District). Doctoral dissertation, Information and Communications 
University, Lusaka, Zambia.



33

REFERENCES

Literature Review for Zambia

Mwinga, M. (2002). Civil Society and the Poverty Reduction Process in Zambia. Helsinki, Finland: Kehitysyhteistyön 
palvelukeskus (KEPA).

Namonje-Kapembwa, T. & Machina, H., (2018). Youth Employment in Zambia: What Opportunities Does Agriculture Offer? 
Lusaka, Zambia: Indaba Agricultural Policy research Institute (IAPRI). 

Njovu, A. S. (2022). Factors Influencing Parental Involvement in the Education of Their Children in Selected Public Secondary 
Schools in Kitwe District. Doctoral dissertation, The University of Zambia, Lusaka, Zambia.

Onwujuba, C. C. (2002). Nonprofit Organziations in Africa: Financial Strategies and Challenges. African Social Science Review, 
2(2).  https://digitalcommons.kennesaw.edu/assr/vol2/iss2/2. Retrieved  on 21st October 2023.

Patel, L. (2012). Developmental Social Policy, Social Welfare Services and the Non‐Profit Sector in South Africa. Social Policy & 
Administration 46(6), 603-618.

Population Council & United Nations Population Fund. (2018). State of the Youth in Zambia: Education, Unemployment, 
and Poverty Reduction. Retrieved from: https://zambia.unfpa.org/sites/default/files/pub-pdf/Brief-Policy-Youth-Zambia-
FINAL%20%283%29.pdf. Retrieved on 15th June 2023.

Radovanović, D., Holst, C., Belur, S. B., Srivastava, R., Houngbonon, G. V., Le Quentrec, E., ... & Noll, J. (2020). Digital literacy key 
performance indicators for sustainable development. Social Inclusion, 8(2), 151-167.

Ravillard, P. (2017). Zambia’s employment outlook diversification, formalization and education.  https://www.ilo.org/
publications/zambias-employment-outlook-diversification-formalization-and-education. Retrieved on 15th June 2023.

Reddy, P., Sharma, B., & Chaudhary, K. (2020). Digital literacy: A review of literature. International Journal of Technoethics, 
11(2), 65-94.

Republic of Zambia. (2020). Zambia – 2020 Voluntary National Review Report Main Message. https://
sustainabledevelopment.un.org/content/documents/26166Zambia_VNR_Main_Mesage_27_April_2020.pdf. Retrieved 
on 15th June 2023.

Republic of Zambia. (2024). The National Youth Policy, Accelerating Youth Participation and Empowerment in Zambia.
https://www.unicef.org/zambia/media/4496/file/National%20Youth%20Policy_240315_221419.pdf. Retrieved on 15th 
September 2024.

Restless Development. (2017). State of the Nation Report on Young People in Zambia Research on the Status of Youth 
in Zambia: With a Particular Focus on Their Economic Empowerment.  https://restlessdevelopment.org/wp-content/
uploads/2020/07/RESZAM-STATE-OF-THE-NATION-1.pdf. Retrieved on 10th September 2023.

Restless Development. (2020). Annual Report 2020 Zambia. https://restlessdevelopment.org/wp-content/uploads/2021/06/
Restless-Development-Zambia-2020-Annual-Report.pdf. Retrieved on 30th June 2024.

Restless Development. (2022). We are Restless Annual Report 2022. https://restlessdevelopment.org/2023/04/restless-
development-zambia-annual-report-2022/. Retrieved  on 30th June 2024.

Salamon, L. M., & Anheier, H. K. (1996). The International Classification of Nonprofit Organizations: ICNPO-Revision 1, 1996. 
Baltimore: Johns Hopkins University Institute for Policy Studies.

Salamon, L. M., Sokolowski, S. W., Haddock, M. A. & Tice, H. S. (2013). The State of Global Civil Society and Volunteering: 
Latest Findings from the Implementation of the UN Nonprofit Handbook. Baltimore: Johns Hopkins Center for Civil Society 
studies 

SDG Philanthropy Platform, (2017). SDG Philanthropy Platform Reporting. https://info.undp.org/docs/pdc/Documents/BRA/
Progress%20Report%204Q%20SDGPP%20Brazil%202017.pdf.  Retrieved  on 23rd October 2023.

Spahia, L. Guzman, J., Saab, S. & Chitumbo, B. (2023). International Monetary Fund, Zambia: Selected Issues.  https://www.imf.
org/-/media/Files/Publications/CR/2023/English/1ZMBEA2023003.ashx. Retrieved  on 30th September 2023. 

Statista (2024). Socioeconomic Indicators – Zambia. https://www.statista.com/outlook/co/socioeconomic-indicators/zambia. 
Retrieved on 12th December 2024.

Statista, (2024). Zambia: Share of economic sectors in the gross domestic product (GDP) from 2012 to 2022.  https://www.
statista.com/statistics/457737/share-of-economic-sectors-in-the-gdp-in-zambia/. Date of Access: 12th December 2024.

Street Kids International. (2002). Youth Skills Enterprise Initiative A Zambian Case Study of Micro-Enterprise and Micro-Credit 
Support for Street- Based Youth. https://www.findevgateway.org/sites/default/files/publications/files/mfg-en-case-study-
youth-skills-enterprise-initiative-a-zambian-case-study-of-micro-enterprise-and-micro-credit-support-for-street-based-
youth-sep-2002_0.pdf.  Retrieved  on 30th September 2023.

Sumberg, J., Fox, L., Flynn, J., Mader, P., & Oosterom, M. (2021). Africa’s ‘youth employment’ crisis is actually a ‘missing jobs’ 
crisis. Development Policy Review, 39(4), 621-643.

Tanwar, R. (2018). Promoting Equality and Increasing Employment for Zambia’s Youth. https://borgenproject.org/increasing-
employment-for-zambias-youth/. Retrieved  on 20th September 2023.

The Lab & Mastercard Foundation, (2020). Getting Africa’s Youth Working. Taking a Systems Approach to Create More & 
Better Jobs for Young People in sub-Saharan Africa. : https://www.ilo.org/wcmsp5/groups/public/---ed_emp/documents/
publication/wcms_750935.pdf. Retrieved  on 12th September 2023.



34

REFERENCES

Literature Review for Zambia

Tuyisabe, J., Arinatwe, F., & Kazimierzuk, A. (2020). Dignity, Personal Development and Self-Employment – What is a Decent 
Job According to Rwandan Youth? https://includeplatform.net/news/dignity-personal-development-and-self-employment-
what-is-a-decent-job-according-to-rwandan-youth/.  Retrieved  on 10th September 2023.

UPAYA Social Ventures. (n.d.). Our Impact.  https://www.upayasv.org/our-impact. Retrieved on 10th September 2024.

United States Agency for International Development (2023). Digital Ecosystem Country Assessment (DECA), Zambia. 
Retrieved from: https://www.usaid.gov/sites/default/files/2022-12/USAID_Zambia_DECA.pdf Retrieved  on 15th 
December 2024.

UN (United Nations). (2003). Handbook on Non-Profit Institutions in the System of National Accounts. Retrieved from: https://
unstats.un.org/unsd/publication/seriesf/seriesf_91e.pdf.   Retrieved  on 10th September 2023.

Valcour, M. (2014). The Power of Dignity in the Workplace. https://hbr.org/2014/04/the-power-of-dignity-in-the-workplace.  
Retrieved  on 10th September 2023.

Watson, P., Wilson, J., Thilmany, D., & Winter, S. (2007). Determining Economic Contributions and Impacts: What is the 
difference and why do we care? Journal of Regional Analysis & Policy, 37(2), 140-146.

Weerawardena, J., McDonald, R. E., & Mort, G. S. (2010). Sustainability of nonprofit organisations: An empirical investigation. 
Journal of World Business, 45(4), 346-356.

Williams, P., & Minnian, A. (2007). Exploring the challenges of developing digital literacy in the context of special education 
needs. Innovation in Teaching and Learning in Information and Computer Sciences, 5(1). https://doi.org/10.11120/
ital.2006.05010006 Retrieved  on 10th September 2023.

Wilson, T. (2007). Incentives and volunteerism in Zambia: A review. In Research partnerships build the service field in Africa, 
Special Issue on Civic Service in the Southern African Development Community (pp. 68-84). Johannesburg South Africa: 
The Social Work Practitioner-Researcher, and Harare, Zimbabwe: Journal of Social Development in Africa.

World Bank. (2024) Zambia Overview. 9th October 2024. https://www.worldbank.org/en/country/zambia/overview. Retrieved 
on 12th December 2024. 

World Bank. (2024). Girls Education and Womens Empowerment and Livelihood Project. Retrieved from: https://projects.
worldbank.org/en/projects-operations/project-detail/P151451. Retrieved  on 12th December 2024.

World Bank. (2023). Zambia Overview. https://www.worldbank.org/en/country/zambia/overview Retrieved  on 12th December 
2024.

World Bank. (2023). Zambia Overview. https://www.worldbank.org/en/country/zambia/overview. Retrieved  on 12th 
December 2024.

World Bank. (2010). Civil Society. Retrieved from: https://www.worldbank.org/en/about/partners/civil-society/
team#:~:text=The%20World%20Bank%20defines%20civil,the%20lives%20of%20their%20constituents. Retrieved  on 
12th December 2024.

Xavier, S.R., Kelley, D., Key, J., Herrington, M. & Vorderwulbecke, A. (2013). Global Entrepreneurship Monitor, 2012 Global 
Report. Wellesley, MA: Babson College.

Yeboah, F. K., & Jayne, T. S. (2020). Africa’s evolving employment trends. In The Transformation of Rural Africa (pp. 27-56). 
Oxford: Routledge.

YouthMap Zambia. (2014). A Cross-Sector Analysis of Youth in Zambia. https://iyfglobal.org/sites/default/files/YouthMap-
Zambia_Analysis_6.pdf. Retrieved  on 12th December 2024.

Zambia Law Development, (n.d.). The Law and Policy on Youth Empowerment in Zambia. Retrieved from: https://www.
zambialawdevelopment.org/the-law-and-policy-on-youth-empowerment-in-zambia. Retrieved  on 12th December 2024.

Zambia Statistics Agency (2008). Labour Force Survey Report. http://www.zamstats.gov.zm/wp-content/
uploads/2023/12/2008-Labourforce-Survey-Report-1st-September-2011.pdf Retrieved  on 12th December 2024.

Zambia Statistics Agency (2012). Labour Force Survey Report.  http://www.zamstats.gov.zm/wp-content/
uploads/2023/12/2012-Labour-Force-Report.pdf. Retrieved  on 12th December 2024.

Zambia Statistics Agency (2021). Labour Force Survey Report. https://www.mlss.gov.zm/wp-content/
uploads/2023/08/2021-Labour-Force-Survey-Report.pdf.  Retrieved on 12th December 2024.



Contact:

Centre on African Philanthropy 
& Social Investment (CAPSI)

2 St David’s Place, Parktown,  

Johannesburg, South Africa, 2193

P.O. Box 98, Wits, Johannesburg,  

South Africa

admin@capsi.co.za

www.capsi.co.za

In partnership with


